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Harry Sayers Volunteers,

As we move ahead with the current school year, I would like to take some time to help guide those of you
interested in volunieering at Harry Sayers. Below is important information for volunteering at our school.

Name of Volunteer: . Parent Email:

Name of your Child(ren): Grade Level (s):

e Do you have a child at the school? Yes or No
e  What is your purpose to be at the school? Field Trips? Coaching? Hot Lunch? PAC Events?

Checlklist to complete for all Volunieers:

13 AN Volunteers must have a Criminal Record Check (CRC) completed at the School Board Office
(SBO) prior to starting at Harry Sayers. To do so, please book an appointment to go in to the
SBO to fill out the Volunteer Consent form and provide 2 pieces of valid 1D.
email criminal.check@abbyschools.ca. Volunteer CRCs are free of charge. You will not be given
a copy of the CRC nor does the school have a copy of it.

check when complete Criminal Check Expiry:

Initials of School Staff to confirm completion
2) All staff and volunteers are required to read the Communicable Disease guidelines and complete

the on-line training and quiz (SWAY training) prior to starting. A fink to do so will be provided
from Mr. Colbert once the CRC process has been completed.

check when complete (confirmation sent to SBO when quiz completed)
Initials of School Staff to confirm completion /training has been sent
3) Please fill out the Abbotsford School District Volunteer Form AP 416-2, 416-4 & School Letter

check when ALL complete Initials of School Staff to confirm completion

1 can confirm all the above is completed and volunteer is ready for the 2022-23 school year.

Ryan Colbert Principal

Thank you for your interest in volunteering at Harry Sayers Elementary. Should you have any questions,
feel free to call the office at 604-852-9665 or email Mr. Colbert at ryan.colbert@abbyschools.ca.

Sincerely,
Mr. Colbert Principal Harry Sayers Elementary



Harry Sayers

%@ Elementary School | | g

Adult Volun‘teez‘sl

Thank you for your time and commitment to helping us at the school. The children will greatly
henefit from your efforts, Our school metto is “The mission of the Harry Sayers community is to
inspire in students a love of learning a quest for knowledge and respect for themseives and
others. We feel it is important for all adults working in our building to modei these values for
the children. You can help with this by following these guideiines'. )

o Remember that everything you hear or see regarding the students is confidential.,

s If you cannot make your scheduled time; please let us know.

¢ Treat all members of cur school community with respect.

o Please wear your name tag while on the school grounds and in the school.

s You are working under a staff member’s direction. Consult with that staff member

before initiating activities.
» Please inform the supervising teacher of any concerns regarding student behaviour.
= Please be assured that information given by you wil! be kept confidential.

As a volunteer in our school you are in a position of trust and as such it is essential that privacy
and confidentiality are maintained. Our children’s safety is of prime concern to us. If children’s
safety or trust is compromised, we will find it necessary to ask you to relinquish your volunteer
status. Your continued efforts and assistance are greatly appreciated. We look forward to
working with you,

" Thank you for your support.

Staff

| have read and am willing to follow these guidelines. | agree to a reference check and/or
Ahbotsford Police Information Check should the principal of the school deem it necessary.

Volunteer Signature -

Date:

" NOTE: Please also read and sign the Confidentiality Understanding — Parent Volunteers and Non-Employees
Form (AP 416-4) -

31321 Blueridge Drive  Tel 604.852.9665
Abﬁoisl’"ord BOV2T éW2 | Fax 604,852.8750 h_un"ysayers.sd34.bc.cu
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